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O READ THIS PAGE BEFORE GDING FURTHER
COCDCOD | Have you completed the Background Information Section? Make sure,
COCToCOCO | before you continue with this procedure.

PROCEGURE A. CHECKLING TASKS OF PRESENT J00 e ——.

¢

1. As you read each task in the Duty-Task section, pages 1 through 13, ivecaceo

i_place a check beside each task that you perform in your present job. Put

¢ your check mark in the column headed "Check-If Done Now." Wnen you have zizecas

reached page 13, follow the arrcw for your next instructions.

.
'

OQOTITTTET

2. DO NOT COMPLETE THE RIGHT-HAMND COLUMN AT THIS TIME.

3. If a task that you perform is not listed anywhere in the entire

list, write it on page 15 or 16, but do not add tasks that are classified. ¢ — .t ~ s

4. Do not confuse work you do yourself with work you supervise. SDIRDRTIED

" 5. Remember, at this time you are to complete anly the column headed ! cowzezcaa

"Check-If Done Now" fcr pages_1 through 13. Now, turn to page 1 and

i_Make sure., hefore vou continue with this procedure.

BEGIN. CRREETTODE
PROCEDURE B. RATING TIME SPENT ON TASKS IN PRESENT JOB | CTTTOTSTA
1. Have you checked each task that you perform in your present job? T Yy

. CORTRECETI
2. Now you are to rate the relative amount of time vou spend performing

each task in your present job., Relative time spent means the total time ~T=c rco®
yoy soend doing the task compared with the twe you spend on each of the

other tasks of your present job. CTIEOTCOT D

3. Use a rating of “1" if you spend a "very small amount” of time on ALTTTLOCED
task. Use a rating of "2" for "much below average" time, and $0 on, up

to a rating of "9" if you spend a "very large amount" of time on the task.zlieomed
4., Remember, you are to rate only tasks that you have already checked ..~ zozecas

in the first column of pages 1 through 13.

_ . ODEO LS
5. Place your_rating, according to the 9-point scale, in the richt-hand

{ column headed "Time Spent Present Job" oy blackening the appropriate i< _iveooa®
t_¢circle. Caution: COMPLETELY fil1l in the circle you have chosen, but do
NOT averlap into other circles on the same line. OPTDTERT I D
6. When you have completed all your ratings in the r1ght hard colunn of - - o= oa
,._Dages__l_* hrough_13, you will haye_complated this_USAF Job Inventory and
you may turn it in to your Occupational Survey Control Officer. TR (DT D
7. Now, turn to page 1 and BEGIN your r‘atmgs for the right-hand column. et Lo

|

Q@ ERT L L
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T I0mICD l) Check tash f (V) T

= -_— - e . 100 a5 1)‘(!" jl[‘[ OFM MW N ‘E.JTE SPENT
C:C__)C_,)C:'_j&.:._/ 2. On the back of the ook, write in any unbisted tasks which you do now, Check Presens Job
COCOHCDTHTTD 5. In the " Time Spent™ column, rate all chiccked { \/) lasks on tymre
COOOCoCOCT spent in present job. L. Ve .

. : . ry small amount.
QSCD@? AFSC 328X4 \/ 2. Much belon avrrage.
-2 COCTDC&D — I o ) Below averap

#2 PENCI Y- v
CorDCOESED L_—“LJH}— NCIL ONLY -PLEASE _—E> ¥ -4, Slightly below average.
COCOOTDOCD DONE | 5. About avcrage,

—— . 6. Slightly abow .,
COCDCOEDED | G, PERFORMING OFF-EQUIPHENT MAINTENANCE NOW [ Ave svermger o
CoOCOCOCOCED ) B. Much above average.

9. Very large amount. E

1. Allgn, or adjust AIUS/IMAUAR units CLDHDO ST, |

2. Align, or adjust A-INS units COETLIBITD

3. Align, or adjust AWADS units 3 OCRELO®ET T D

4. Align, or adjust UHS units CHLTTTTIED

5. Align, or adjust FL/TFRS units _ _ PTTTITICDL

&. Align, or adjust GPUCS units ' QTITEBTTITE

7. Align, or adjust IWS units QBT TEOTD

8. Align, or adjust IRS units CTIOOTTIE

9. Align, or adjust r~HRS units _ ‘ CODBLBIDD
10. Align, or adjust WCS units CTOROHTBTDED
11. Align, or adjust V/HCS units . CTHLTBISDT
12. Align, or adjust WRCS units - , . COSDTDTED
13. Examine or analyze wave shapes . : ODITTTTEE
14, Fabricate or service test bench mock-ups o . DROETLTED
15. Instalil dust covers . DLTDIDTIBD
lo. Install solderiess connections o COITDDBRTT/O
17. lsolate maifunctions to AIUS/MADAR unit . TCHPECVDTOD

subassemblies or compeonents '
i 1¢. Isolate malfunctions to A-INS unit subassemblies : CRTUVIDTED
P or components . : '
P19, Isclate maifunctions to AWADS unit subassemblies CODTIDLTIEE
1 or compenents
; 20. lIsolate malfunctions to UNS unit subassemblies OO TETL T
or comnonents
21. TsoTate malfunctions to FL/TFRS unit subascemblies ODTTTHETEOT
or components ' 1
22. lsolate malfunctions to GPUCS unit subassemb]ies T T T
Or coiponents
23. [Isolate malfunctions to INS unit subassemblies O®NMLILT TN
or components
24, Isolate malfunctions to IRS unit subassemblies SRRl
or components i
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INSTRUCTIONS

You have been selected from the respondents to the recent survey of

your career ladder to provide additional information pertaining to
the difficulty of tasks performed. This information will be of value
in the improvement of training and testing programs. In order to
accomplish this rating, follow the procedure licted below.

NOTE: In order to obtain the maximum response possible, it is

requested that you rate each task of which ycu have any knowledge.

Rate those tasks you presently perform or supervise, those tasks which
you have performed at a prior time in ycur career, and thcse tasks o
which you have observed or supervised while being performed by others.
Most personnel with your experience and background will be ahle to

rate the majority of the tasks listed and in many cases to rate all

of them.

STEP 1.- Develop a frame of referance for rating task difficulty.

Do this by scanning the entire listing of tasks. Pick out some easy
tasks which fall between these two extremes. The tasks which fall at
or near the middie of the range should then be used as reference

point for judging the difficulty of all tasks in the inventory. Apply
this reference point in completing STEP 2.

STEP 2. [Estimate the time needed to learn to do each task satisfactorily

compared with other tasks in the carser ladder., Use the scale shown here
and at the top of each page to rate each task. '

1. Extremely Low
2. Very Low
3. Low
"4, Below Average
5. Average
6. Above Average
- 7. High

B. Very High
- 9. Extremely High

Begin with the first task in the booklet and give each task of which
you have knowledge, a difficulty rating from 1 to 9: record the value
opposite the task statament in the column titled "TASK DIFFICULTY." Try
to rate every task on each page. Remember (from STEP 1) that you are
comparing each task with the other tasks in the careser field.

- STEP 3. The last page of the booklet is available to add any tasks you

do now which are not listed. Your constructive suggestions in improving
the evaluation of job tasks will be useful.

STEP 4. Review the booklet to see that you have rated the DIFFICULTY of
all tasks possible. Each task can be given only one rating.

When you have finished return it to the Occupational Survey Monitor

&t your CBPO.

28



JOB INVENTORY ' AFSC
(DUTY = TASK LIST) 328x%4

PAGE ?OF'IG GUAGES

TASK DIFFICULYY

1. Exlremely Low

- 2. Yery Low
LISTED BELOW ARE A DUTY AND THE TASKS WHICH IT 3, Low
INCLUDES, RATE EACH TASK FOR DIFFICULTY BASED §. 3elow Average
ON TIME NEEDED TO LEARN TO DO THE TASK. 3. Average ‘
6. Above Averape
F. MAINTAINING ON-EQUIPMENT ELECTRONIC NAVIGATION SYSTEMS ; cWhlr .
) . ¥Yery Mg
9. Extremely High
1. Erect or position flight line maintenance stands 20
2. lInspect egress system satety pin instaliations .0
3, Isolate malfunctions cn adverse weather aerial
delivery systam (AVADS) units 41
4. Isolate malrtunctions on airddrne integrated daia
system (AIDS) units 47
5, lsolale malTunctions on astre-Inertial navigation
system (A-INS) units 43
6. lIsoiate maifunctions on doppler navigaticn system ‘
(DNS) units . 44.
7. isoiate maifunctions on forward-lcoking/terrain -
following radar svstzm (FL/TFRS) units 45
8. Isolate maifunctigns on general purpose digital
computer system (CPDCS) units 4¢
g, Isolate malTunctions on inertial navigation SySTem
(INS) units | 47
10. Isolate malfunctions cn inertial reference system
(IRS) units 48
 k k X h *k k& k¥ * *
11. Isolate malfunctions on maintenance analysis detecticn
and recording svstoms (MADARS) 49
12. Isolate maltunctions on multi-mode radar system :
(M-MRS) units 50
13. Isolate malfunctions on navigation computer -
' systom (1CS) wnits 2
14. Isolate maltunctions on velocity/heading computer
system (V/HCS) units >2
15, Isolate maitunctions on weapons release computer
systems (HRCS) 53
16. Make adjustments on instailed equipment 54
17. Operate 71ight line generator equipment 55
18. Operate tiignt line light carts ce
19. Operate or service maintenance dispatch vehicles 57
26. Pertorm sporaticonal tests on inertial or radar .
L3

navigation systens

* Kk Kk X Kk h ¥ % k &
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INSTRUCTIONS

1. In the Air Force, the consequences of inadequstc performance of

some tasks are far more serious than for other tasks. Tor example,

if inadequate performance of a task will almost ce-rainly cause an

aircrafc to crash, the consequences would be far more serious than

inadequate tasw performance which merely causes inconvenience or

irritation. As another example, the probable consequences of inade- :
quate performance in responding to a fire alarm would be far more o

serious than the probable comsequences of inadequate performance in

folding tospital linen.

2. This booklet contains a listing of tasks performed in your career
field. PRate each task to indicate the Probable Consequences of Inade~
quate Performance of the task, using the fcllowing rating scale., It
1s recognized that the actual consequences of inadequate parforzance
of many tasks can vary, depending on circumstances. In making your
ratings, please try to indicate "probable consequences" in the most
common, typical circumstances in your career field.

3. Using the rating scale below, assign a numerical rating to each
task in this booklet which you feel describes the Probable Conse-~
quences of Inadequate Performance of the task. Make your ratings by
simply writing a number 1 through 9 in the column to the right of
each task. Be sure to rate all tasks,

Rating Scale

If the task is not done correctly, the probable consequences of
inadequate performance would be:

1, Minimal (inadequate performance has minimal consequences) .

2, Slight

3. Not very serious

4. Fairly serious"

5. Serious

6. Very serious

7+ Extremely serious

8. Almost disastrous :

9. Disastrous (inadequate performance has disastrous consequences)

4, Your efforcs in completing this booklet will be sincerely appreci-
ated. When you have finished your ratings, please return this booklet
to your CBPO/DPMCC,

30
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JOB INYEHTORY
(oUrY - TASK LIST)

Phctdﬂ OF Sdruc.us

If the task is Not done correctly,
the Probablé Conscquences of
Inadequate Performance would be:

Ll '
CQl ot N ey
OF iN/01 00T
PERTORMANCE
Mt
. Slighy
. NG Very Serpug
Fairly Seniqus
. Scrious
Very Serinus
. Extremcely Seroout
. Almost Disastious
- Dusastrows

D0~ b Ay

Troubleshocot, adjust

or

parts of ALFRED-9500

remove or replace

Troubleshoot, acjust
parts of AN/ALA-Z7

ar

remove or replace

Troubleshoot, adjust
parts of AN/ALA-28

or

remove or replace

Troubleshoot, adjust
parts of AN/ALM-1]

or

remove or replace

Troubleshoot, adjust
parts of AN/ALM-i4

or

remove or replace

19

Troubleshoot, adjust
parts of AN/ALM-15A

or

remove or replace

20

Troubleshocot, adjust
parts of AN/ALM-~16

or

remove or replace

51

Troubieshoot, adjust
parts of AN/ALM-17A

or

remcve or replace

Troupleshoot, adjust
parts of AN/ALM-{8

or

remove or replace

Troubleshoot, adjust
parts of AN/ALM=20A

or

remove or replace

¥ Ok K ¥ K X ¥ X X X

Trohbleshs;‘, adjust
parts of AN/ALM-22

or

remove or replace

55

TroubieshooT, adjust
narts of AN/ALM-23

or

remove or replace

56

Troupiesnoot, adjust
parts of AN/ALM-25

or

remove or replace

57

Troubiesnoot, adjust
parts of AN/ALM-ZEA

or

ramove or replace

58

Troubleshoot, adjust
narts of AN/ALM-27A

or

remove or replace

59

Treubleshecot, adjust
parts of AN/ALM=28

or

remove or replace

£0

Troub leshoot, adjust
parts of AN/ALM-33

or

remove or replace

- Ha,

¢

20,

Troubleshoot, adjust

or

remove or replace

62

. . ___parts oy AN/ALM-47

Troublesnoot, adjust
narts of AN/ALM-48

or

rcmove or replace

02

Troubleshoot, adjust
parts of AN/ALM-38

or

remove or replace

oK K * X # X B ¥ N
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INSTRUCTIONS

1. This booklet contains a listing of tasks performed in your carver
field, You are asked to rate each task to indicate Task Delay Toler-
ance. Task Delay Tolerance means the amount of time a person can delay
before starting to perform the task, :

a. Extremely low delay tolerance means the task must be doue im=~
mediately, without delay. For example, “responding to a fire alarm"
is a task which must be done without delay.

b. Extremely high delay tolerance means there is no hurry uund a
person usually nas time to ask sameone else how to do it, look it up
in a manual or tech erder, or postpone the task until later. For ex-
ample, "cleaning out record files" could be delayed for a long time,

-2, Rate each task on Task Delay Telerance, using the following rat-

ing scale., It is recognized that task delay tolerance can vary de-
pending on circumstances. In making your ratings, please try to

indicate task delay tolerance in the most commen, typical circum-

stances in your career field.

3. Using the rating scale below, assign a numerical rating to each
task in this booiklet which you feel describes che appropriate task
delay tolerance. Make your ratings by simply writing a number 1
through 9 in the column to the right of each task. Be sure to rate
2ll tasks,

Rating
Scale Task Delavy Tolerance
1 Extremely low delay (must do immédiately) T
2 . Very low
3 Low
4 Below average
) Average
6 Above average
7 digh
8 Very high i
9 Extremely high delay (can wait for a long time)

4. Your efforts in completing this booklet will be sincerely appreci-
ated. When you have finished your ratings, please return this booklet
to your CBPO/DPMCC.
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308 INVEHTORY
(DUTY = TASK LIST)

PAGE d{') OF 5"1‘9.:‘.:;

Rate cach taslk to indicate Lhe
amount of time a person can delay
before starting to perform the task.

D@l kW -

ULRETE IRVI S|
. \'l"v e »

. bow

CPelow Austege
b e

L Ahove A rrone

. High

. Veey tha

TASY DULAY
100 RANLE

“w e

L xiren ] Hygh Tty

|. Operate

AG-445 recorder reproducers

15
2. Operate AN/GLH-9 recorder reproducers s
f 1. Operate AN/GLH-IC recorder reproducers 7
i 3, Operate AN/GYH-4 recorder reproducer 8
i 5. Operate [0-600 recorder reproducers "
‘ 6. Operate FL-300S recorder reproducers 20
' e
i 7. Operate GYQ-6 recorder reproducers o
1
% 8. Operate LDR-200 recorder reproducers ”
. 3. Operate K-80 tape degausers
{ 23
i 10, Operate QRC-I139A(T) recorder reproducers 0a
# K R ¥ ¥ X K ¥ ¥ X
Il. Operate Ticer-|| recorder reproducers 25
itz Operate Tidax recorder reproducers 26
'j i3. Operate VR-2600S recorder reproducers
t 27
; 14, Operate VR-3600 recorder reproducers :
. 3 28
; 15, Operate |508 visicorder analyzers
» — 29
: 6. Troubleshoot, adjust, or remove or replace
. i.___parts of AG-445 recorder reproducers 30
l i 7. Troublesnoot, adjust, or remove or replace
| - parts of AN/GLH-9 recorder reproducers 31
| - 1B TroubTeshoot, adjust, of remove or replace
: parts of AN/GLH-IC recordar reproducers 32
§ ‘Y« Troubleshoot, ecjust, or remove or repiace
?_,k, parts ot AN/GYH-4 raceorder reproducers 17
‘ 3§ v+ Troubleshoot, adjust, or remove or replace
: parts of D-600 recorder reproducers T4
| i Y
! e ——
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INSTRUCTIONS

1. This booklet contains a listing of tasks performed in your ‘career
ladder. You are asked to check and rate tasks for which you recommend
formal training for first-term airmen in your career ladder.

2. Please complete this booklet in two steps:

Step 1.

Step 2.

Read through the list of task statements. As you read.
check (y”) each task for which you recommend formal
training for first-term airmen in your career ladder.
Make your checks in the CHECK {v’) column, to the right
of the listed task statements.

Rate only the tasks you checked, to indicate how much
formal training emphasis you recommend for first-term
airmen in your career ladder. Using the following 9-
point rating scale, make your ratings by writing the
numbers 1 through 9 in the TRAINING EMPHASIS column.

Rating Formal Training Emphasis
Scale Recommended for First-Termers

Extremely little training emphasis
Very little

Little

Below average

Average

Above average

Heavy

Very heavy

Extremely heavy training emphasis

(V-2 L N W R PURY L g

3. Your efforts in completing this booklet will be sincerely appreci-
ated. When you have finished your ratings, please return this booklet
to your CBPO/DPMCC.
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- ' JOB INVENTORY -
{DUTY - TASK LIST) PACE g4 OF ggnrs
i
' _ | : ' - | eHeck TRAINING -
1. Check (/) cach task for which you recommend Er_"['is_‘_s._
formal training for [irst-tcerm airmen. v
. t. Exsrema’y Litye
2. Vay Littin
2. In the Training Emphasis column, rate . % g 3. U$L' *
only the tasks you checked, to indicate how £ & |8 Beow Avece
: , £ & 1% Aveium
much formal training emphasis you recommend 8 % |5 Above fwerge
for first~term airmen. & g 7. vy :
. ' w15 Very e oy
. 9, Exviomey Poavy
I. Adjust tape recorder brakes .
2. Change fuses on aguipment 20
3. Clean, cegrease, or align tape heads 50
4, Lubricate equipmeat components 5t
. Paint radomes
52
6. Put jumper wires onto printed circuit boards 53
7. Remove or replace cables or connectors 54
B. Remove or replace ccaxial cabies 55
3. Remove or replace coils or transformers 56
-
0. Remove or replace crystals 57
EEEEEEEEE
Il. Remove or replace diodes . 58
2. Remove or replace gaskets, seals, or bearings 59
4
15. Remcve or replace heat splices
| _ 60
4, Remove or replace integrated circuits 61
3. Remove or replace knobs or controis (2
|6, Remove or replace |ight sensors 63
7. Remove or replace minor hardware such as
—~—— . latches, screws, or hinges 64
I1B. Remove or replace nixie or digita! readout tubes 55
i9. Remove or replace nosecones or tailconos on chaff
dispensers 66|
2G. . Remove or replace potting compounds
. 67
BRE R E KX % ox N
b
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APPENDIX O:

INTERCORRELATIONS OF TRAINING FACTORS FOR EACH SPECIALTY

2 3 4 5 6
AFSC 2 3 4 5 ¢ 7 3 3 5 6 7 5 5 6 7 56 7 6 7 T
293x3 38 -82 82 75 -66 -6} 2) -58B -55 44 9% -70 -67
304x0 44 -80 73 54 -71 -51 k)1 21 -45 -51 -33 -5 -22 =26 29 92 -52 -37
304%4 20 ~35 77 711 =21 ~70 53 -50 -16 =22 -21 4% -22 -0 -12 97 -15 -15
328x3 39 -51 =49 7 71 14 ~54 27 B -37 -34 ~54 =52 -16 96
423x1 631 -9 -11 78 70 =47 ~-61 31 2% -57 -59% -53 33 -32 -n n 98 ~-42 -36
423%4 43 27 -20 88 B0 -25 -84 31 3 31 -54 -28 -25 -20 58 -20 =24 9% -29 -26
&27%5 89 -95 -49 88 77 -84 -83) -16 71 60 -~80 5} ~-87 -79 79 -58 -52 50 95 -B4 ~-72
472x2 15 -12 -30 87 718 -43 -36 11 10 03 -27 B -18 -254 -9 =50 -5 29 9% -47 -37
531X5 72 -80 a8 82 -78 -81 41 57 54 -46 -74 =72 58 -16 =20 v 98 -66 -6l
551X5 i -3 -35 79 &5 -73 -52 44 -21 -22 ~61 59 39 95 -68 =56
631X0 36 -715 -64 74 6 -61 10 15 16 -63 5% ~-56 -48 715 -61 -~48 35 94 -49 44
651x0 41 -72 60 54 -65 —66 60 15 -13 -37 -31 1 -13 30 94 -61 ~559
672x1 43 -2 -17 70 63 -36 =57 09 28 26 -26 29 -21 -19 3 ~24 -1 39 95 -35
672x2 -71 =43 85 75 21 -24 34 -17 58 -62 -57 -11 ~36 -3 -11 . 95 12 10
90210 313 -5 -40 75 61 -67 -1 k1. -16 -26 -17 1 ~-54 <49 46 93 -62 . -52
906X0 28 -39 48 43 -43 -63 39 -13 -14% 18 -18 -13 37 -45 -—-40 35 9% -37 =36
911Xx0 12 ~-76 -29 T4 65 dé ~-316 -18 -14 31 -65 -57 -14% -43 -41 72 97
981x0 28 -79 -61 85 19,77 ~-§7 23 14 14 46 70 -64 59 ~64 -62 63 97 -77 -67
Mots. 1 = Training Emphasis.,

2 = Probable Consequences of Inadequate Performance.

3 = Task Delay Tolerance.

4 =« Learning Difficulty.

5 = Percent Mesbers Performing-First Job.

6 = Percest Time Spent-First kb,

1 = Task Grade-lLeve) Index.

Wote 2, Correlations not stgaificantiy different from zero at the .05 level are omitted,



